
 

 

 

Environmental and Energy Policy 

WH Malta Plc and 888 Italia Limited 

evoke PLC stands as the parent company for a collection of internationally recognised brands in the betting 

and gaming sector. Among notable brands under its umbrella are William Hill, William Hill Casino, 888 

Casino, 888 Sport, 888 Poker and Mr Green. The group operates across a number of jurisdictions and 

serves a diverse range of stakeholders, including customers, employees, shareholders and local 

communities. 

As part of our ongoing environmental and energy initiatives, the organisation has introduced an Integrated 

Management System (IMS) aligned with ISO 14001:2026 and ISO 50001:2018. The IMS provides a 

framework for establishing, reviewing and achieving environmental and energy-related objectives and 

targets, while supporting continual improvement in environmental performance, energy performance and 

the effectiveness of the management system. The implementation has been piloted at our Malta premises, 

covering data for WH Malta Plc and 888 Italia Limited. 

The Malta office of WH Malta Plc and 888 Italia Limited is committed to conducting its activities in a 

manner that minimises environmental impacts and supports efficient energy use. The organisation focuses 

on managing the environmental aspects and energy uses within its control or influence, including electricity 

consumption, office equipment, procurement activities, waste generation and employee awareness. 

The office premises are leased, and responsibility for the building infrastructure, building fabric, fixed 

services and maintenance activities, including air conditioning systems, rests with the landlord. Where 

relevant, the organisation will engage with the landlord to support opportunities for improved 

environmental and energy performance. 

This policy outlines our ongoing commitments for continual improvement and applies to all activities and 

employees of the Malta site. It supports the certified scope of the Environmental and Energy Management 

System and sets out our commitments for environmental protection, energy management, legal compliance, 

continual improvement, energy-efficient procurement and responsible business decision-making. 

• Achieve Net Zero Carbon status by 2030 for Scope 1 and 2 emissions, and by 2045 for Scope 3 

emissions. 

• Promote efficient use of electricity and other resources within the Malta office and support 

opportunities to improve energy performance where these are within the organisation's control or 

influence. 

• Fulfil applicable legal and other requirements, including relevant sustainability legislation, 

compliance obligations and frameworks to which the organisation subscribes. 

• Protect the environment, including prevention of pollution, sustainable resource use, mitigation of 

climate change and responsible management of environmental impacts. 

• Consider climate change, biodiversity, ecosystem protection and wider environmental conditions 

where relevant to our activities, risks, opportunities and business planning. 

• Continually improve environmental performance, energy performance, energy efficiency and the 

effectiveness of the Environmental and Energy Management System. 

• Ensure the availability of information and necessary resources to achieve environmental and 

energy objectives and targets. 



 

• Consider energy performance when selecting office equipment, IT hardware and services, and 

when making changes within the scope of the Malta office operations.  

• Support the procurement of energy-efficient products and services where technically and 

economically feasible.  

• Use energy performance information, significant energy uses and relevant variables to support 

energy planning, monitoring and improvement activities. 

• Monitor waste generation in our facilities and identify measures to prevent, reduce, reuse and 

recycle waste where practicable. 

• Recycle 100% of recyclable waste where suitable collection routes are available. 

• Incorporate sustainability requirements in tenders and communicate this policy and the Supplier 

Code of Conduct to suppliers. 

• Promote and encourage policy awareness and knowledge among employees, including through 

training and learning modules. 

• Assess environmental and energy risks and opportunities, including those arising from climate 

change, resource availability and changes to the organisation, and take appropriate action to 

strengthen resilience. 

• Communicate relevant environmental and energy information to employees, contractors, suppliers, 

customers, regulators and other interested parties where appropriate. 

• Support the 17 UN Sustainable Development Goals as part of our Players, People, Planet Strategy. 

Top management will provide the necessary resources, information and support for implementing this 

policy and achieving environmental and energy objectives and targets. This includes ensuring that relevant 

energy data, performance information and resources are available to support continual improvement of 

energy performance. Both the ESG and Procurement Teams will oversee the execution and monitoring of 

environmental and energy management activities, including relevant procurement and supplier-related 

controls. All employees are expected to contribute to environmental and energy-saving initiatives and 

adhere to this policy. This policy statement is communicated to all staff and contractors. 

This policy will be reviewed annually, or sooner if significant organisational, operational, legal, 

environmental or energy-related changes occur, to ensure it remains suitable, adequate and effective. 
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