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Strategic Report

The Directors present their strategic report for the year ended 31 December 2024.

William Hill Limited ('the Company’) presents the consolidated results of William Hill Limited, its subsidiaries and associated
undertakings (‘the Group') for the year to 31 December 2024. William Hill is a global betting and gaming group operating in a
number of markets under the William Hill and Mr Green brands. The Company is a subsidiary of evoke plc (“evoke”), formally
known as 888 Holdings PLC, which changed its name following a shareholder vote at its AGM on 13 May 2024. The results of
the Group are included within the 2024 Annual Report and Accounts of evoke plc (2024 evoke ARA"), published on 2 April
2025, which can be obtained from www.evokeplc.com. evoke is the Company’s ultimate parent.

The Group's overall strategy is aligned with that of the evoke plc Group (“evoke Group”), which is detailed in the Group
Strategy Review section of the 2024 evoke ARA. The results of the Company in these financial statements are for the year
from 1January 2024 to 31 December 2024, whereas the 2023 financial statements were prepared for the period 28 December
2022 to 31 December 2023. The accounting period end for the Group and the Company was aligned to the accounting period
end of evoke in the prior period. We consider these to be comparable periods.

Trading performance

The Group operates in three segments: Retail (betting shops in the UK), UK Online (online betting and gaming activities to UK
customers) and International (online betting and gaming activities to non-UK customers).

The Retail business delivered net revenue of £506.3m in 2024 compared to £539.8m in 2023, a 6.2% decrease, driven by under
investment which led to lack of engagement from customers compared to competitors. The business delivered adjusted
EBITDA of £67.8m in 2024 compared to £100.7m in 2023.

The UK Online business delivered net revenue of £541.7m in 2024 compared to £501.1m in 2023, an increase of 8.1%. The
increase was primarily driven by an improved net win margin. Adjusted EBITDA decreased in 2024 to £102.4m compared to
£106.9m in 2023.

The International business delivered net revenue of £166.7m in 2024 compared to £185.6m in 2023, a 10.2% decrease driven by
the exit of Latvia in the prior year and the impact of the dotcom compliance changes in the first quarter. Adjusted EBITDA
decreased to £28.4m in 2024 compared to £31.9m in 2023.

At a Group total level, revenue decreased to £1,214.7m in 2024 from £1,226.5m in 2023. Group Adjusted EBITDA decreased to
£198.4 in 2024 compared to £215.6m for the reasons detailed above.

Exceptional items and adjustments, which are significant or one-off, are shown separately to avoid distorting the business's
performance. These expenses were £30.1 million in 2024, up from £17.6 million in 2023 due to higher integration and
transformation costs. In the previous year, there was also exceptional income from selling the Latvia business. See note 3 to
the financial statements for further explanation of each item classified within exceptional items and adjustments.

Operating profit declined to £60.7m in 2024 from a profit of £105.3m in 2023, as a result of an increase in exceptional expenses
and decease in exceptional income, as described above. The group made a loss after tax of £47.3m in 2024 from £23.9m profit
in 2023 due to the above and an increase in the finance expense which is due to a fellow group undertaking.

Non-current assets decreased by £29.9m to £847.2m compared to £877.1m in 2023, predominantly due to amortisation of
Goodwill and Other intangible assets.

Current assets are £273.8m, a decrease of £28.7m compared to £302.5m in 2023. Within this, cash and cash equivalents
decreased by £8.6m, which includes £75.2m of customer deposits compared to £80.8m in 2023.

Current liabilities decreased by £7.5m to £1,141.9m compared to £1,149.4m in 2023. This is largely due to the restatement of the
2023 balances. See note 1to the financial statements for further explanation of the reasoning for the restatement. Provisions
decreased by £8.2m, due to the release and utilisation of the Austria and Germany provisions with limited additional amounts
recognised. Further details can be found in Note 20.

Net liabilities have increased by £60.7m to £183.1m compared to £122.4m in 2023.



Strategic Report (continued)

Key perform

ance indicators (KPIs)

The Group sets targets for KPIs on an annual basis as part of the Group’s operational planning for the coming year having
regard to historical achievements, expected new developments and the Group's strategy. The Group's targets are aligned with
the evoke Group strategy. There are no non-financial KPIs which are relevant to the Group.

The KPIs for the current and preceding year for the Group are shown below:

2024 2023

£m £m (restated)
Net revenue 1,214.7 1,226.5
Adjusted EBITDA 198.4 215.6
Operating profit 60.7 105.3
(Loss)/profit after tax (47.3) 23.99

The 2023 numbers have been restated to reflect an adjustment to UK Gaming Duty in the prior year — see note 1to the
financial statements for further information

Principal Risks and Uncertainties

The principal
separately.

The principal

risks and uncertainties are integrated within the principal risks of the evoke Group and are not managed

risks and uncertainties facing the evoke Group are summarised below:

Strategic Execution: The risk of operational or compliance failures damaging the brand and public image.
Environmental, Social, and Governance (ESG): Failure to meet ESG objectives.

Market Risk: Financial market changes affecting prices, rates, and volatilities.

Liquidity & Leverage: Inability to meet cash flow needs or access growth capital.

People Risk: Failure to retain or recruit key employees.

Third Party Risk: Threats or failures from vendors, suppliers, contractors, and partners.

Information Security: The risk that compromises the confidentiality, integrity, and availability of our information
assets.

Product & Technology: Risk of issues in product development, production, distribution, and technology
management.

Regulatory and Compliance: Failure to adhere to laws, regulations, and industry standards.

Anti-Money Laundering (AML): The risk of not meeting AML and Counter-Terrorist financing regulations.

Further details on our principal risks including mitigations are discussed on pages 53-59 in the 2024 evoke ARA, which can be
obtained from www.evokeplc.com.


http://www.evokeplc.com/
http://www.evokeplc.com/

Strategic Report (continued)

Risk Management

The Group manages risk using a framework that oversees and manages all business activities through well-defined roles,
responsibilities, and decision-making processes and supports the alignment of our risk management strategy with evokes
overall goals. Within this framework there are distinct lines of responsibility, ensuring clear and transparent risk management
and reporting, aiding the Board in its oversight duties. Our risk strategy embraces a holistic approach, by identifying and
optimising both risks and opportunities to drive sustainable value creation and our methodologies are based on industry best
practices and standards, ensure comprehensive risk coverage from identification to monitoring.

Our enhanced accountability structure across all business units has seen the introduction of key roles such as Accountable
Executives, Risk Champions, and Accountable Business Risk Partners. These roles are crucial in promoting risk awareness,
fostering a culture of accountability, and ensuring effective risk response strategies.

Our mission to delight players with world-class betting and gaming experiences is supported by evoke’s Group Enterprise Risk
Management Framework (ERMF). The ERMF sets out how evoke manages group risk exposure, generating competitive
advantages and business opportunities. It addresses how we deal with internal and external threats, operational risks and the
wider risk landscape, ensuring a consistent approach across the organisation. In 2024, we continued to further embed risk
management throughout the group, fostering a strong, sustainable, and engaged risk culture.

Overall accountability for risk management and internal controls sits with the evoke Board. A Board Risk Appetite Statement
is approved annually which sets out the Board's willingness to accept risk across each area of the business to achieve evoke's
corporate objectives. Responsibility for scrutiny and challenge of material risks and group risk exposure against appetite is
delegated to the Board Audit and Risk Committee. Day-to-day management of risk is overseen by the Chief Risk Officer, with
joint executive oversight provided by the Executive Risk and Sustainability Committee. The Risk function ensures strong
governance practices support and inform decision making at all levels of the organisation.

QOur risk management methodologies draw from industry best practice, including the Institute of Risk Management, ISO
31000, and Committee of Sponsoring Organisations (“COSQ") framework, providing comprehensive coverage from
identification to monitoring. In 2024, we enhanced our methodologies by applying them to risk opportunities, supporting our
Value Creation Plan.

Emerging risks

Emerging risks are new and evolving threats that can significantly impact business operations. These risks, often external and
uncertain, stem from changes in the markets where the Company operates. The Group conduct horizon scanning exercises to
identify emerging trends, technologies, regulatory changes, and market dynamics that could pose risks or create opportunities
for our organisation.

The Group proactively manages these risks to mitigate their impact on strategic goals. Examples include global economic
shifts, rising geopolitical instability, the ongoing war in Ukraine, technological advancements like Al, climate change,
cybersecurity threats, and supply chain disruptions.

Regulatory and Compliance

Compliance with regulatory requirements is critical to maintaining the Group’s licences, protecting our customers and driving
growth. With most of our revenue generated from licensed jurisdictions and more countries looking to regulate, the
importance of such licences to the business is constantly increasing.

Our strategic focus is on regulated markets, as these represent the best opportunity for sustainable growth as regulation
drives better outcomes for customers, for the business, and for wider stakeholders. The integrity of our privacy and data
protection framework, including the holding and processing of personal data, is crucial to ensure compliance with our
regulatory obligations and build customer trust.

The Company accepts that regulatory compliance risks may be present in the ordinary course of business, however the
enterprise risk management approach allows us to identify these as they arise and implement mitigations and controls
targeted at removing and reducing these risks and, where possible, improving player experience, regulatory transparency and
stakeholder engagement. The growing complexity of the Company’s regulatory footprint means a robust understanding of
the legal and regulatory position in key locations worldwide is crucial to mitigating this risk combined with strong relationships
with regulators.

The Group manages regulatory risk by routinely consulting with legal advisers in various jurisdictions where our services are
marketed, or which generate significant revenue for the Company. We obtain frequent and routine updates regarding changes
in the law in jurisdictions applicable to our operations, working with local counsel to assess the impact of any changes on our
operations. We constantly adapt and moderate our services to comply with legal and regulatory requirements, and ensure we
have the correct controls in place to assess and manage regulatory requirements.
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Regulatory and Compliance (continued)

The Group is in contact with regulators, either directly or through local counsel, ensuring that we are continuously kept up to
date with regulatory updates, expectations, and changes to technical standards and other applicable regulations. The
business also ensures compliance with safer gambling regulations and protects customers by leveraging technologies and
promoting positive play. We continually monitor customer behaviour and offer a range of tools to players to help them
manage their play, and we intervene where necessary. The business also prevents access from certain restricted jurisdictions
using multiple technologies as appropriate to ensure it is always in compliance. We support compliance with privacy and data
protection regulations in accordance with our risk appetite. evoke has an appointed Group Data Protection Officer to manage
our compliance with associated privacy and data protection regulations. The Data Protection function is tasked with advising
on and monitoring compliance with key regulations, recommending and implementing key controls such as policy and training
where required.

Compliance with regulatory requirements is critical to maintaining the Group's licences, protecting customers, and ensuring
business continuity. With most of our revenue generated from licensed jurisdictions and an increasing number of countries
introducing regulations, the importance of adhering to these requirements continues to grow.

The complexity of the regulatory landscape, including jurisdictional nuances, evolving requirements, and heightened scrutiny,
poses significant risks. These include the potential for financial penalties, reputational damage, and operational disruptions.

The risk of non-compliance extends to areas such as inadequate data governance, failure to meet key reporting deadlines, and
breaches of safer gambling or marketing regulations. Additionally, changes in legislation, such as amendments to the UK
Gambling Act or new jurisdictional requirements, could restrict product offerings, impose stricter customer checks, or limit
marketing activities, leading to reduced revenue, and customer attrition.

Reputational damage is a critical concern, as regulatory breaches can erode customer trust and stakeholder confidence. High-
profile fines or licence suspensions could also attract negative media attention, further impacting the Group’s standing in the
market.

The growing complexity of the Group's regulatory footprint, legacy systems, and operational challenges, increases the
likelihood of non-compliance. This risk is amplified by jurisdictional differences, frequent regulatory changes, and the need for
robust relationships with regulators to navigate these challenges effectively.

The Group manage regulatory and compliance risks through a structured and proactive approach that combines robust
governance, continuous monitoring, and the integration of systems and processes. Our compliance framework is designed to
ensure adherence to legal and regulatory requirements across all jurisdictions in which we operate, while also addressing the
complexities of evolving regulations and heightened scrutiny from regulators.

Toremain aligned with regulatory expectations, we routinely consult with external advisers in key jurisdictions, ensuring we
are informed of any changes in laws or regulations that may impact our operations. This is supported by regular engagement
with regulators, either directly or through local representatives, to stay updated on technical standards, regulatory
developments, and expectations. These interactions enable us to adapt our operations and services promptly to meet
compliance requirements.

We also prioritise employee training and awareness, with mandatory training programmes and regular updates to ensure all
colleagues understand their compliance obligations. This is complemented by governance frameworks, such as Compliance
Committees and oversight mechanisms, which provide a structured approach to managing compliance risks and ensuring
alignment with business objectives.

In addition, we leverage technology to support compliance with safer gambling regulations and data protection requirements.
Systems are configured to enforce regulatory controls, such as stake limits and self-exclusion measures, while our data
protection framework is overseen by a dedicated Group Data Protection Officer. This ensures compliance with privacy
regulations and safeguards customer and employee data.

By integrating governance, technology, and continuous monitoring, we maintain a comprehensive compliance framework that
mitigates risks, ensures regulatory adherence, and supports the sustainable growth of the business.
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Operational updates

In 2024, the Group and local management across our global business have continued to work to ensure that appropriate
policies, procedures, and controls are in place to manage operations on a day-to-day basis, and to maintain effective oversight
so that mitigating actions can be taken on a timely basis. Since the Group's acquisition by evoke from Caesar’s on 1July 2022,
we have focused on post-acquisition integration. This ongoing integration and restructuring have introduced some uncertainty
for our colleagues, which management is actively addressing to ensure our workforce aligns with and supports the Group's
new target operating model. To attract, develop, and retain key talent, we have embedded succession planning throughout
the business. Additionally, we have implemented talent programs to support and develop the next generation of
management and specialists, ensuring the successful delivery of our strategy throughout 2024.

The ongoing post-acquisition integration and Group restructuring introduced some uncertainty for our colleagues, which
management is continuing to address to ensure that the workforce reflects and supports the Group’s new target operating
model. In order to ensure we are able to attract, develop and retain key colleagues we have embedded succession planning
throughout the business. Additionally, we have talent programmes to support and develop the next generation of
management and specialists to support the delivery of our strategy throughout 2024 The availability and stability of our
technology is key to maintaining and supporting the improvement in our customer service and operational activity. As such we
have continued to embed our overall technology strategy, a roadmap to further reduce our reliance on some suppliers so that
we have greater control over our technology to support development and growth and to improve stability.

As part of the wider integration of the William Hill and 888 businesses there are still plans in place to move to a single global
technology platform for delivery of our group content. Our product and technology function is responsible for the scoping and
delivery of this plan with involvement from other functions across the Group. This creates significant opportunities for the
business but does also carry risks to ensure the platform is implemented to time.

We process a large amount of personal customer data. Such data could be wrongfully accessed or used by colleagues,
customers or third parties, or could be lost, disclosed, or improperly processed in breach of data protection regulations. We
continually review and update our data protection policies and procedures, as well as notices provided to our customers

(e.g. privacy notices, consent, and cookie notices), to ensure we meet regulatory requirements in current and new markets. We
take action to ensure data subjects requests are processed appropriately within regulatory timeframes. The Data Protection
Officer's team supports management in mitigating data protection risks and issues and provides training and awareness to all
colleagues of our data protection obligations.

The data and management information produced by our systems needs to be complete and accurate, to ensure that
management decisions are well informed. A number of initiatives are underway to improve management reporting to both
management and third parties, including our regulators.

Across the Group, we continually invest in improvements to our information security control environment. This includes
improved patching processes to mitigate security vulnerabilities, a programme of migrating technology to the Cloud using
Amazon Web Services, thereby strengthening our protection from external threats, and a project to mitigate any remaining
weaknesses in identity and access management on existing systems to prevent misuse/fraud.

We have in place proactive actions to manage operational risks, and continual monitoring by management to ensure
corrective actions are undertaken and completed.

S.172(1) Companies Act 2006 Statement

The evoke Group operations are managed on a consolidated basis. The actions of the Group form part of the statements
made by the evoke Group in respect of stakeholder engagement which are set out on pages 40 to 41 of 2024 evoke ARA. As
evoke is a company incorporated and registered under the Gibraltar Companies Act and listed on the London Stock Exchange,
the Companies Act 2006 does not apply to this company. However, the evoke Group will continue to comply with the
requirements of Section 172 of the Companies Act 2006. The Directors confirm that during the year under review, the evoke
Board acted in a way it considered in good faith to be most likely to promote the long-term success of the Group for the
benefit of members as a whole.

As a result of the evoke Board discharging its section 172 duties, through an open and transparent dialogue with our key
stakeholders, we have been able to develop a clear understanding of their needs, assess their perspectives and monitor their
impact on our strategic ambition and culture. As part of the evoke Board's decision-making process, the Board and its
Committees consider the potential impact of decisions on relevant stakeholders whilst also having regard to a number of
broader factors, including the impact of the evoke Group's operations on the community and environment, responsible
business practices and the likely consequences of decisions in the long-term.

2024 has continued to be a year that required significant stakeholder engagement as many of the decisions made by the
evoke Board have had direct implications on its stakeholders, in particular its employees. 2024 represented a year of
continuing change, both within and outside of William Hill. However, the evoke Board has remained committed to maintaining
open channels of communication with its stakeholders and to further strengthen its dialogue with employees and wider
stakeholders.
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Equality Statement
Equality- everyone matters

Purpose of the policy

The Company is committed to providing equal opportunities in employment and to treat our employees and customers with
fairness and transparency, avoiding unlawful discrimination in employment and against customers. The policy is intended to
help us all to put this commitment into practice.

What can employees expect from the company?

The company will do its utmost to avoid unlawful discrimination in all aspects of employment including recruitment,
promotion, opportunities for training, pay and benefits, discipline and selection for redundancy. Person and job specifications
will be limited to those requirements that are necessary for the effective performance of the job.

Candidates for employment or promotion will be assessed objectively against the requirements for the job, taking account of
any reasonable adjustments that may be required for candidates with a disability. Disability and personal or home
commitments will not form the basis of employment decisions except where necessary.

The company will:

« consider any possible indirectly discriminatory effect of our standard working practices and will comply with our obligations
in relation to statutory requests for contract variations. The company will also make reasonable adjustments to standard
working practices to overcome barriers caused by disability.

« monitor the ethnic, gender and age composition of the existing workforce and of applicants for jobs (including promotion),
and the number of people with disabilities within these groups and will consider and take any appropriate action to address
any problems that may be identified as a result of the monitoring process.

« not discriminate unlawfully against customers using or seeking to use goods, facilities or services provided by the company.
« provide training and support regarding equal opportunities to Managers and others likely to be involved in recruitment or
other decision making where equal opportunity issues are likely to arise. Managers will have additional training and support to
enable them to effectively deal with complaints of bullying and harassment.

« ensure we help our employees to understand their rights and responsibilities and what our employees can do to help create
a working environment free of bullying and harassment.

What can employees expect from their manager?

If an employee raises an issue with their Manager, the Manager will try to resolve these properly and promptly and will upload
the company’s policy and legal obligations. Managers will actively seek to avoid unlawful discrimination in all aspects of the
decision making he/she has responsibility for including recruitment, promotion, opportunities for training, pay and benefits,
discipline and selection for redundancy.

Stakeholder Engagement

2024 has continued to be a year that required significant stakeholder engagement as many of the decisions made by the
evoke Board have had direct implications on its stakeholders and in particular its previous shareholders and employees. The
year represented a year of continuous change, both within and outside of the company. However, the evoke Board has
remained committed to maintaining open channels of communication with its stakeholders and to further strengthen its
dialogue with employees and wider stakeholders. The evoke Board recognises that engagement is fundamental to the success
of the Group and, in performing its duties under s172, considers the views of key stakeholders in its decision-making,
recognising they are central to the long-term prospects of the Company.

Engagement with employees

Each month the Group has a ‘'One Company Call’ where the CEO and executive team invite all colleagues to join a company
update, and every colleague can ask questions directly to the CEO or executive team. News updates and sharing knowledge
takes place on One Hub - our colleague intranet. Colleagues can interact through reacting and commenting to posts.

Equality Statement (continued)
Around up of the news is published, every two weeks, via our In Touch newsletter, personalised with information relevant to
each colleague.

Senior leaders hold regular Town Halls where colleagues are updated on location or operational specific projects and news, as
well as having the opportunity to ask questions. All colleagues can provide feedback to and receive answers from the directors
and their leaders through our regular employee engagement survey, forums and apps such as Teams, Slack and Yammer. All
employees have access to an independent whistleblowing hotline and professional support through our Employee Assistance
Programme.
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Non-financial and sustainability information statement

Refer to pages 24 to 41in the 2024 evoke ARA for further details. This section of the 2024 evoke ARA also includes details on
Greenhouse Gas Emissions.

P E Widerstrom
Director

30 June 2025



Directors’ Report

For the purposes of the UK Companies Act 2006, the Directors present their report along with the audited Consolidated
Financial Statements for the year ended 31 December 2024. This report should be read with the Strategic Report on pages 3 to
9 and the Directors’ Statements of Responsibilities on page 14.

Principal activities
The Company continues its activities in safely providing customers with betting and gaming platforms online and in the retail
market, acting as holding Company for its subsidiaries and associates.

Directors
The present membership of the Board of Directors is set out on page 2.
The Directors who served throughout the year and up to the date of this report, except as noted, were:

Mr PV N Le Grice (resigned 16 April 2024)

Virtual Internet Services Limited (resigned 7 March 2025)
Mr P E Widerstrom (appointed 1 February 2024)

Mr S E Wilkins (appointed 1 February 2024)

Company Secretary
Ms E Bisby

Annual Report and Accounts

The Directors are aware of their responsibilities in respect of the Annual Report and Accounts. The Directors consider that the
Annual Report and Accounts, taken as a whole, is fair, balanced and understandable. It provides the information necessary for
shareholders and stakeholders to assess the Company’s position and performance, business model and strategy. The
Directors’ Responsibilities Statement appears on page 14.

Auditor and disclosure of information to auditor

Each of the Directors in office at the date when this report was approved confirmed that:

I  Sofarasthe Director is aware, there is no relevant audit information of which the Company’s auditor is unaware;
and that

I  The Director has taken all the steps that they ought to have taken as a director in order to make themselves aware
of any relevant audit information and to establish that the Company’s auditor is aware of that information.

Ernst and Young LLP has expressed its willingness to remain in office and a resolution to re-appoint the firm will be proposed
at the 2025 Annual General Meeting.
Conflicts of interest

In accordance with the Companies Act 2006, the Company’s Articles of Association include provisions reflecting recommended
practice concerning Conflicts of Interest. The Board has in place procedures for Directors to report any potential or actual
conflicts to the other members of the Board for their authorisation where appropriate.

In deciding whether to authorise a conflict or potential conflict of interest only non-interested directors (i.e., those who have no
interest in the matter under consideration) will be able to take the relevant decision. In taking the decision, the Directors must
act in a way they consider, in good faith, will be most likely to promote the Company’s success. In addition, the Directors may
impose conditions or limitations when giving authorisation if they think this is appropriate. The Board is confident that the
appropriate checks and balances are in place to identify and minimise potential conflicts of interest.

Directors’ and officers’ liability insurance

The Group has purchased and maintains appropriate insurance cover in respect of Directors’ and Officers' liabilities. The Group
has also entered into qualifying third-party indemnity arrangements for the benefit of all its directors, in a form and scope
which comply with the requirements of the Companies Act 2006.

Political donations

In accordance with the evoke Group Anti-Corruption and Bribery Policy, there were no political donations made or political
expenditure incurred during the year in respect of UK political parties, candidates, or organisations in 2024 (2023: £Nil).

Results and dividends

There were no dividends paid by the Company in the financial year ending 31 December 2024 (2023: £Nil).
Issue of new ordinary shares

There were no shares issued during the financial year ending 31 December 2024 (2023: £Nil).
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Financial Instruments
Details of the use of financial instruments by the company is set out in note 23 in the financial statements.

Share Capital and rights attaching to them
Details of the authorised and issued share capital during the year are provided in note 25 to the financial statements.

As at 31 December 2024, the Company had an allotted and fully paid-up share capital of 1,075,598,163 ordinary shares of 10p
each, with an aggregate nominal value of £107,559,816, which included 15,004,720 ordinary shares in treasury.

As at 31 December 2024, 1,060,593,443 ordinary shares of 10p each were held by 888 Cayman Finance Limited (the parent
company of the Group, a company incorporated in the Cayman Islands and owned by evoke, excluding treasury shares). Each
ordinary share of the Company carries one vote and there were no share allotments in 2024.

Share voting rights and restrictions on transfer of shares

The Company is not aware of any agreements that may result in restrictions on the transfer of securities and voting rights.
There are no restrictions on the transfer of ordinary shares in the Company other than certain restrictions imposed by laws
and regulations. This includes but is not limited to the Market Abuse Regulation, insider trading laws and requirements relating
to closed periods.

Significant agreements
At 31 December 2024, the Company had bonds of £10.5m for its 4.75% senior unsecured notes due in 2026 (2023: £10.5m).
Further details can be found in note 21.

There are no other agreements considered to be significant in terms of their potential impact to which the Company is party
which take effect, alter, or terminate in the event of a change of control in the Company.

Financial management

The Group's activities expose it to a variety of financial risks. Financial risk management is primarily carried out by the evoke
Group's Treasurer with reference to risk management policies approved by the Board and supervised by the Chief Financial
Officer (CFO) of evoke. The evoke CFO is also a director of the Company. Refer to note 22 for further details.

Likely Future Developments in the Business of the Company

Some of the matters required to be included in the Directors’ Report have instead been included in the Strategic Report on
pages 8 to 61 of the 2024 evoke ARA as the Board considers them to be of strategic importance.

Specifically, these are:

« the Strategic framework on pages 12 to 23, which provides detailed information relating to the Group, its business model and
strategy, operation of its businesses, future developments and the results and financial position for the year ended 31
December 2024;

« Future business developments (throughout the Strategic Report).

« Details of the Group's policy on addressing the Principal Risks and uncertainties facing the Group, which are set out in the
Strategic Report on page 48 to 59; and

« How we have engaged with our stakeholders on pages 40 and 41.

Research and Development Activities

Having first-class customer value propositions is a key pillar of the Group’s growth strategy, and as such, investment in
research and development is a critical area of focus for the Group. Our mission is to delight players with world class betting
and gaming experiences, and the Group places significant emphasis on the development of best-in-class products that are
easy to use and offer personalised value.
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Statement of Corporate Governance Arrangements

As the Group's Ultimate Parent Company evoke, is subject to the 2018 UK Corporate Governance Code and listing rules, the
Group follows the principles set out in the 2018 UK Corporate Governance Code. The directors recognise that good governance
helps the business implement its strategy, protect shareholder value and minimise risk, and the Group is committed to
maintaining high standards of Corporate Governance. The Group’s Corporate Governance is part of the overall governance
framework of its ultimate parent, evoke and is directed in a manner which is responsible and in accordance with high
standards of honesty, transparency, and accountability (see pages 62 to 99 of the 2024 evoke ARA). This includes an evoke
Group Audit and Risk Committee which meets regularly. The directors are responsible for the policies and controls put in place
to discharge the Group’s responsibilities and these include a sound system of internal controls and risk management
procedures (see pages 48 to 61 of the 2024 evoke ARA).

Going Concern

The Group and parent company financial statements have been prepared using the going concern basis of accounting. As at
the year end the Group had net liabilities of £183.1m (31 December 2023: £122.4m) and incurred a statutory loss before tax of
£34.6m during the year (31 December 2023: £20.7m profit). The Group also had net current liabilities of £868.1m (31 December
2023: £846.9m). A full description of the Group's business activities, financial position, cash flows, liquidity position, committed
facilities and borrowing position, together with the factors likely to affect its future development and performance, is set out in
the Strategic Report on pages 3 to 9, and in notes 22 to 23 to these financial statements.

The Company has received a letter of support from evoke, stating that they will provide financial support to the Group to
enable it to meet its liabilities as they fall due from the signing of these accounts. Therefore, the directors have relied upon the
evoke Group going concern assessment as of 31 December 2024, as set out below.

Business planning and performance management

The evoke Group has robust forecasting and monitoring processes which consist of weekly monitoring and careful
management of liquidity, an annual budget, and a long-term plan, which generates income statement and cashflow
projections for assessments by management and the Board. Forecasts are regularly compared with prior forecasts and
current trading to identify variances and understand their future impact so management can act where appropriate.

Analysis is undertaken to review both the appropriateness and completeness of the key assumptions, including the
integration and transformation programmes, underpinning the forecasts on a rolling monthly basis.

Whilst there are risks to the evoke Group's trading performance (as summarised in the 2024 evoke ARA Risks section of the
Strategic Report on pages 53 to 59), the evoke Group has established risk management processes to identify and mitigate
risks, and such risks have been considered when undertaking the going concern evaluation for the year to 30 June 2026.

The evoke Group's future prospects

As highlighted in note 1in the 2024 evoke ARA, the evoke Group meets its day-to-day working capital requirements from the
positive cash flows generated by its trading activities and its available cash resources. The evoke Group holds cash and cash
equivalents excluding customer balances and restricted cash of £147.1m as at 31 December 2024 (31 December 2023: £128.4m).
In addition to this the evoke Group has access, until January 2028, to a £150m Revolving Credit Facility, of which £85.0m is
drawn down as at 31 December 2024 (2023: nil), and an additional £50.0m Revolving Credit Facility, added in May 2024, until
December 2025 which is undrawn as at 31 December 2024.

The evoke Group has significant debt arrangements resulting from the funding of the acquisition of the William Hill business in
2022. Thereis an annual $5.8m repayment on the TLB facilities, as well as a final £10.5m repayment due on £350.0m Senior
Unsecured Fixed Rate Notes due in 2026, which is a small portion of the evoke Group'’s overall borrowings. The remaining
borrowings, which constitute the majority of the evoke Group's debt, are not due within the period of the going concern
evaluation or in the period soon after it. The next due date on the evoke Group’s remaining debt is in 2027 and the majority is
repayable in 2027-30. The evoke Group’s Revolving Credit Facility contains a net leverage covenant which is not restrictive in
the base case, downside or reverse stress test scenarios. The remainder of the evoke Group's debt does not contain any
financial covenants.

The evoke Group's forecasts, for the going concern evaluation period to 30 June 2026, based on reasonable assumptions
including, in the base case, a 12% increase in revenue throughout the going concern period indicate that the evoke Group will
be able to operate within the level of its currently available and expected future facilities for this period to 30 June 2026. Under
the base case forecast, the evoke Group has sufficient cash reserves and available facilities to enable it to meet its obligations
as they fall due, for this going concern evaluation period to 30 June 2026.



Directors’' Report (continued)

Going concern (continued)
The evoke Group's future prospects (continued)

The evoke Group has also assessed a range of downside scenarios to evaluate whether any material uncertainty exists

relating to the evoke Group's ability to continue as a going concern. The forecasts and scenarios consider severe but plausible

downsides that could impact the evoke Group, which are linked to the business risks identified by the evoke Group. These

scenarios, both individually and in combination, have enabled the Directors to conclude that the evoke Group has adequate

resources to continue to operate for the foreseeable future. Specifically, the Directors have given careful consideration to the

regulatory and legal environment in which the Group operates. Downside sensitivities have been run, individually and in

aggregate, to assess the impact of the following scenarios:

 Reductions in profitability for the whole Group of 10% and 20% from the base case respectively to reflect potential
regulatory, macroeconomic or competitive pressures;

f  Anincrease in interest expense upon the Revolving Credit Facility, which would be notably drawn down in the downside
scenarios mentioned above;

Y Reduction of cash inflows from failure to execute M&A projects.

Management has performed a separate reverse stress test to identify the conditions that would be required to compromise
the evoke Group's liquidity. Having done so, management has identified further actions to conserve or generate cash to
mitigate any impact of such a scenario occurring. Following these actions, the evoke Group could withstand a decrease in
forecast adjusted EBITDA, including forecasted contingency, of 25%. The Board considers the likelihood of a decline of this
magnitude to be remote. Other initiatives, not directly in the evoke Group’s control at the date of approval of these financial
statements, could be considered including the disposal of non-core assets and investments.

Should an extreme downside scenario occur, or planned mitigations and initiatives not be achieved, further mitigating actions
that can be executed in the necessary timeframe could be taken over and above the reverse stress test, such as a reduction of
marketing expenditures and working capital management

Conclusion

Based on the above considerations, the Directors continue to adopt the going concern basis in preparing these Group and
parent financial statements.

P E Widerstrom

Director
30 June 2025



Directors’ Statement of Responsibilities

The Directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable law
and regulations.

Company law requires the Directors to prepare financial statements for each financial period. Under that law, the Directors
are required to prepare the Group financial statements in accordance with United Kingdom adopted International Accounting
Standards (IAS). They have elected to prepare the parent company financial statements in accordance with United Kingdom
Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law), including FRS 101
‘Reduced Disclosure Framework’. Under company law the Directors must not approve the financial statements unless they
are satisfied that they give a true and fair view of the state of affairs of the Company and of the profit or loss of the Company
for that period. In preparing these financial statements, the Directors are required to:

- select suitable accounting policies and then apply them consistently;

- make judgements and accounting estimates that are reasonable and prudent;

- state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company
will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the Company's
transactions and disclose with reasonable accuracy at any time the financial position of the Company and enable them to
ensure that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the
assets of the Company and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

This responsibility statement has been approved by the Board of Directors and is signed on its behalf by:

P E Widerstrom
Director
30 June 2025



Independent Auditor's Report to the Members of William Hill Limited
Opinion

In our opinion:

T William Hi Ifli nlainmiitad d & aGreanemt s and parent company financ
and fair view of the state of the Groupds andtleof the par
the year then ended;

1  the Group financial statements have been properly prepared in accordance with UK adopted international accounting standarc

1  the parent company financial statements have been properly prepared in ddndethoegdiin Generally Accepted
Accounting Practiead

1 the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financi al statements of Wihekyearam Hi | | L
ended 31 December 2024 which comprise:

Group Parent company

Parent company statement of financial pos
Consolidated income statement for the year ended 31 Dec at 31 December 2024

Consolidated statement of comprehensive income statemeParent company statement of changes in e
year ended 31 December 2024 the year ended 31 December 2024

Related notes 1 ®ta the parent company
Consolidated statement of changes in equity for the year efinancial statements, including material acc
December 2024 policy information

Consolidated statement of financial position as at 31 Dece

Consolidated cash flow statement for the year ended 31 D
2024

Related notes 1 to 31 to the financial statements, including
accounting policy information

The financial reporting framework that has been applied in the preparation of the Group financial statenveantd iglapplicable la
adopted internatioa&counting standards. The financial reporting framework that has been applied in the preparation of the parent
company financial statements is applicable | aw and United |
Fr a me wo rKingdonf Generratlyeddcepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and apgiioidibeslaw. Our respon
under those standards are further describédundtiet or 6 s r esponsi bi |l i t i sdionfofoourreponte audi t
We are independent of the Group and parent company in accordance with the ethical requirements that acé tlieéevant to our audit
financial statements in the UK, i n c lterest entitigs, andvee hdveRfdfflesl oUEt h i ¢ a |

other ethical responsibilities in accordance with these requirements.



Independent Auditor's Report to the Members of William Hill Limited (continued)

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we havehepreparatbnuded t h.
of the financi al statements is appGropup aadred padilitetoety ad aimap d oynd
continue to adopt the going concern basis of accounting included:

We obtained and read

t rediks3diueed from e
2026. I n assessing evo

e ort
and intent to provi i

| p
pl

he er of sup
k e s ability

o —+

t
C

T We confirmed our understanding of evoke plcbds going col
including how principal and emerging risks are considered. We understood the review controls in place for the going conce
model,foecasting and evoke plc managementds Board memorand

1  We enquired of the directors, both of whom are directors of evoke plc, as to their assessment of the likelihood that the pare
company directors would make good on the letter of support, were it to be required, and performed our own evaluation thrc
cosi deration of the importance of William HilleLimited
plc.

1  We challenged the appropriateness of the duration of the going concern assessment period and considered the existence
any significant events or conditions beyond this period;

T We tested the arithmetic accuracy of evoke plcds going

1  We performed procedures to test the reasonableness of cash flow forecast assumptions in the evoke plc assessment, thro
reconciliation to the budget approved by the evoke plc board, comparison with recent performance and external
benchmarking, as wethas consistency with other areas of the audit including impairment assessments;

T We read the evoke pl c gr ou pdasulatedtheififancialgovenantrelasingtodhe c at i on
evoke plc groupds revolving credit facility toke check w|
plcgroup throughout the going concern period and the £50m Revolving Credit Facility remained available to the evoke plc
group until its maturity, under the base case and downside scenarios;

T We challenged evoke plc management s downside scenari o
included in the cash flow forecasts This included und:
evaluatingtteev ok e plc groupés ability to control these outflo

1  We performed our own assessment of plausible downside scenario focussed on the timing of cash outflows not solely at th
evoke plc groupds discretion. We also performed a reve
identify what factors would lead to the evoke plc group utilising all liquidity during the going concern perigd and the probabil
of such events of occurring; and

1 We assessed #ppropriateness of disclosures in the Annual Report and Accounts by comparing the disclosures against the
requirements under UK adopted international accounting standards and United Kingdom Generally Accepted Accounting
Practice.

Key observations:

T The evoke plc directorsd assessment that the evoke plc
assessment period and does not forecast any brseaches i |
revdving credit facility, of which £84m was drawn as at 31 December 2024.

1  The evoke plc group is exposed to certain legal and regulatory risks, some of which will result in casbiogtflows during the ¢
concern assessment period or will increase the uncertainty associated with cash inflows. However, even under the downsit
scemri os described above, the evoke plc directorsd asses
covenant headroom throughout the going concern period.



Independent Auditor's Report to the Members of William Hill Limited (continued)

1 Controllable mitigating actions are available to evoke plc management to increase liquidity over the going concern assessn
period, although some of these actions may i mpact the
horipn.

Based on the work we have performed, we have not identified any material uncertainties relating to evantivadealhditions that,

or collectively, may cast significant do urdtherefarewe hagenetvoke p!l
identified any material uncertainties relating to events or conditions that, individually or collectivelytrdayluash shgmifica
Group and parent company®6s abilit302t o continue as a going |

Our responsibilities and the responsibilities of the directors with respect to going concern are describédria tighislevant se
report. However, because not all future events or conditions can be predicted, this statement is rot atgleante8aso u p 6 s  at
to continue as a going concern.

Overview of our audit approach

1 We performed an audit of the complete financial infofouatcomgd@mts and aud
Audit scope procedures on specific balances for a further six components.

Key audit matters 1 Revenue recognition

1 Overall Group materiality of £3.6m which represents 2% of Adjusted EBITD/
Materiality oOur application of materialityd s

An overview of the scope of the parent and group audits

Tailoring the scope

In the current year our audit scoping has been updated to reflect the new requirements of ISA (UK) 600diRediaaiik We have fol
based approach when developiagdiuapproach to obtain sufficient appropriate audit evidence on which to base our audit opinion.
We performed risk assessment procedures, with input from our component auditors, to identify and assestatiskeenf material mis

of the Group finansiatements and identified significant accounts and disclosures. When identifying components at which audit work
needed to be performed to respond to the identified risks of material misstatement of the Group financialddeteents, we cons
understnding of the Group and its business environment, the potential impact of climate change, the applicabletfiaancial framework,
Groupds system of internal control at t he entniemalautitevel , t h
results.

We determined that centralised audit procedures could be performed in the following audit areas: requateny@rahtegal risk, r
impairment of goodwill. With regard to revenue, the Group audit team performed procedures over 93%atirevenue with the M
component team performing audit procedures on the remaining 7%.

We then identifitmircompoants as individually relevant to the Group due to either relevant events and conditions underlying the
identified risks of material misstatement of the group financial statements being associated with the repgréngasoraponents, a
risk of materiadisstatement of the group financial statements, a significant risk or an area of higher assessed risk of material
misstatement of the group financial statements being associated with the components. We also identified ttsreé thithe componen
group as individually relevant due to materiality or financial size of the component relative to the group.

For those individually relevant components, we identified the significant accounts where audit work neethed¢ocbenperientsed at

by applying professional judgement, having considered the group significant accounts on whichesantitdbisqre:foooeetl) the

reasons for identifying the financial reporting compdnenths ani dual |y rel evant component and tF
relative to the group significant financial statement account balance.



Independent Auditor's Report to the Members of William Hill Limited (continued)

We then considered whether the remaining group significant account balances not yet subject to audit procedildes, in aggregate
give rise to a risk of material misstatement of the group financial statemenfsuwersptEmeésiof the group to include in our
audit scope to address these risks.

Having identified the components for which work will be performed, we determined the scope to assign to each component.

Of the 10 components selected, we designed and performed audit procedures on the entire findnoiat orfgpamson of
(ofull scope componentso). For six components, tatereentdesi gned
account balances or disclosures of the financi al informati

Our scoping to address the risk of material misstatement for each key audit matter is set out in the kay efuclitrregitats sectio

Changes from the prior year

In the current year we have increased the number of specific scope components across the Group, havingugassessed how the Gro
disaggregated into individual components. This did not have a significant effect on either our coveram/efagpk®br relative
significant account balances.

Involvement with component teams

In establishing our overall approach to the Group audit, we determined the type of work that needed to loé thedertaken at each
components by us, as the Group audit team, or by component auditors from other EY global network firrmsopetiating under our i
Of the three full scope components and six specific scope components, audit procedures were performedaur one full scope and f
specific scope components directly by the Group audit team. For the remaining two full scope ancbiwposettsjoduenge

the work was performed by component auditors in Gibraltar and Malta, we determined the appropriate levaeblef irs/olvement to en
to determine that sufficient audit evidence had been obtained as a basis for our opinioa whthe Group as

The Group audit team continued to follow a programme of planned visits that has been designed to ensuterthat the Senior Statu
Audi tor visits all full scope and specific sdertakeabycthe mponent
Group audit team to the component team in Malta and a visit was undertaken by the component team in Gitlitaktanto the Group au
in London. These visits involved the Group audit team discussing the audit approach withnthencoamydesaé searising from

their work, meeting with local management and reviewing relevant audit working papers on risk areas. Tieea@tedip audit team in
regularly with the component teams where appropriate during various stagesenf¢ideraeledantevorking papers and were

responsible for the scope and direction of the audit/ghecesslevant, the section on key audit matters details the level of
involvement we had with component auditors to enable us to determinesathdit swvitieiece had been obtained as a basis for

our opinion on the Group as a whole.

Members of the Group audit team (including thetreieni or Stat
Manila following the transition of various finance processes to this location during the year. This visidinandesigned to ob
understanding of the processes being performed, to meet with members of management and to meet with locatlaodit team member
performed audit procedures related to payroll.

This, together with the additional procedures performed at Group level, gave us appropriate evidence foougur opinion on the G
financial statements.

Climate change

Stakeholders are increasingly interested in how climate change will impact evoke plc, including Williake Hi¢ ghmitedheBhe evo

determined that the most significant future impacts from climate change on its operatoastahfldoelifigrdue to sea level rise (with a

safety and infrastructure impact on people, offices and retail shops); temporary increases to the cosnsftimmip demrhdhe t

technol ogies (with an ) andlegationirroduceducsplace entean o fossitifuelsuge dosfeebahdeeneigyn ¢ 0 me
generation and introduction of legislation to favour renewable energy generation (with an impact on enecgyitydi$iesmdrenergy s

explaned page36 whi ch al so explains the evoke plc groupds climate
information, 6 rather than the audited financisgelyofst atements.
condgilering whetherytage materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
other wise appear to be materially misstated, in |Iine with ot



Independent Auditor's Report to the Members of William Hill Limited (continued)

I'n planning and performing audit

material impact on its financial statements.

our we assesaqgeedtalt he potenti

The Group has explained oBglage they have reflected the impact of climate change in their financial statements. Significant judgements
and estimates relating to climate change are included in note 1.

Our audit effort in considering the impact of climate change on the financial statements was focused on évauatiagsmaragemene n t
the impact of climate risk, physical and transition, their climate commitments, the effects obksatisEbstohaie page 31 and the

significant judgements and estimates disclosed in note 1 and whether these have been appropriately refleetedhnsesaet values

impacted by future cash flows and associated sensitivity disclosuresresbetevaines through modelling future cash flows, being the
impairment tests of the UK online and International online groups of cash generating units. As part offtisietdaluatom vigkpe

assessment to determine the risks of mastegmént in the financial statements from climate change which needed to be considered in our
audit.

We also challenged the evoke plc Directorsod ssaciatedi der ati ons
disclosures. Where considerations of climate change were relevant to our assessment of going concatmeese are described

0

C

Based on our work we have not identified the impact of climate change on the financial statements to lie er@chadieynatigit or
matter.

Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance inastatedienfithef financ
current year and include the most significant assessed risks of material misstatement (whathrtbataedderitfied. These
matters included those which had the greatest effect on: the overall audit strategy, the allocation of; resd uticestingltiecaeffiiirts

of the engagement team. These matters were addressed indheaugtitexttbe financial statements as a whole, and in our opinion
thereon, and we do not provide a separate opinion on these matters.

Key observations communicated {

Risk Our response to the risk Audit Committee

\We obtained an understanding an
evaluated the design effectivenes
Revenue recognition management ds co
The Group recognised revenue of
£1,214.7 million in 2024 (2023:
£1,226.5 million).

In relation to the risk over manage
override we performed the followi
procedures:

The Groupds rev
for material revenue streams is hig
dependent on t hi
gaming systems and gaming servi

Used data analytic tools to identify
revenue related manual journals [
to the general ledger and traced t
back to source systems or other

which process a high volume of lo}
transactions. Systematic errors in
revenue recognition, via calousabr
interfacing errors, could result in
incorrect reporting of revenue.

There is a further risk that manage
may override operational controls
respect of revenue recognition via
manual topside adjustments leadir
revenue being overstated in order
meet market expectations.

Refer to the significant accounting
policies (Note 1 on page 29); and
to the Consolidated Financial
Statements (page 38).

corroborative evidence. We obtair
and evaluated underlying source
documentation to test the complet
ard accuracy of the postings, incly
those journals we considered unu
nature.

In relation to the risk over systemsa
errors in calculations or interfacin
performed the following procedurg

Given that IT systems were not
supportive of a controls reliance
approach, we walked through the

incremental substantive procedur
address the risk;

processes and designed and exedidentify any evidence of material

Based on the procedures perform
including those in respect of many
adjustments to revenue, we did ng

misstatement in the revenue reco
in the year ended 31 December 2




Performed a correlation analysis
between revenue and cash receip
confirm that in aggregate, the revg
recognised were equivalent to the
receipts adjusted for known timing
differences;

Applied Hbased auditing technique
test manual reconciliations betwes
Groupds gaming

Performed transaction testing for
revenue stream to test the interfa
between gaming servers, product
systems and cash processing sys|

Performed detailed substantive te
on a sample of revenue transactig
including validation of bets/wins,
deposits/withdrawals and aggregg
cash receipts from payment servi
providers and shops;

Performed computer assisted aud
techniques to search for other ma
manual adjustments to revenue a
audited the fair value of bet positig

Obtained and reviewed third party
assurance reports, which provide
independent assurance over the
Companyds proce
the development and maintenanc
games and their underlying algori
and

Searched for contradictory eviden
indicators of gaming system error
manipulation by inspecting
whistleblower reports, reviewing
correspondence with regulators a
reviewing customer complaints.

\We also assessed the appropriate
the disclosures in note 1 and 2 of
consolidated financial statentgnts
comparing the disclosures agains
requirements under UK adopted

international accounting standard

The Growgudit team performed au
procedures over revenue, which g
93% of the Grou

component team has performed g
procedures over 7% of the remairn
revenue balance as part of their fy
scope procedures.
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Independent Auditor's Report to the Members of William Hill Limited (continued)

These key audit matters are consistent wi t WRegudtooysred legatriskb uded i
key audit matter, which we did not consider to be a key audit matter in our 2024 audit given the lack efggimfibantdeleiopm
environment and known matters that required our auditor attention.

Our application of materiality

We apply the concept of materiality in planning and performing the audit, in evaluating the effect of identificttierdsstatement
and in forming our audit opinion.

Materiality

The magnitude of an omission or misstatement that, individually or in the aggregate, could reasonably be ivepected to influenc
economic decisions of the users of the financial statements. Materiality provides a basis for determiningt teonataveliand exte
proceadures.

We determined materiality for the Group to be £4.0 million (2023: £4.4 million), which is 2% (2023: 2%) obAxjlisted EBITDA. W
that Adjusted EBTIDA provides us with the most relevant performance measure to the stakeholders efti@&youp, as it is th
performance measure used by evoke plc and other stakehol de|

We determined materiality for the Parent Compd®y8tmitieofi (2023: £21.4 million), which is 2% (2023: 2%) of equity.

~
oAdjusted EBITDA of £195.9 million

Starting basi

uShare benefit charge of £2.4 million
ity cForeign exchange gains of £7.1 million

W otals £200.6 million
uMateriality of £4.0m (2% of Adjusted EBITDA)
v

Wa eassessed initial materiality to reflect thedGroupds fin
appropriate. For the Parent company, we reassessed initial

Performanceateriality
The application of materiality at the individual account or balance level. It is set at an amount to redigdolo evephepriat
probability that the aggregate of uncorrected and undetected misstatements exceeds materiality.

On the basis of our risk assessments, togetherwawthat h our as:
performance materiality was 50% (2023: 50%) of our planning materiality, namely £1.8m/\2d22vE2e2merformance

materialitat the same percentage as 28 our assessment of risk arising from the extent of ongoing change within the Group,
including in its operations and its management, resulting in our expectation that there is a highertikedihtsodaoiumisgta

the financial statements.

Audit work was undertaken at component locations for thegeppondmgfto the assessed risks of material misstatement of the

group financial statemeftse performance materiality set for each component is based on the relative scale and risk of the componer
to the Group as a whole and our assessment of the risk of misstatement at that component. In the cuperfoyeamtiee range of
materiaty allocated to components was £0.3 million to £1.8 million (2023: £0.4 million to £1.6 million).

Reporting threshold
An amount below which identified misstatements are considered as being clearly trivial.

We agreed with those charged with governance that we would report to them all uncorrected audit differen¢2623:excess of £0.2
£0.2m), which is set at 5% of planning materiality, as well as differences below that threshold thateih reypovieng, ovarrant
qualitative grounds.

We evaluate any uncorrected misstatements against both the quantitative measures of materiality discusseédthbove and in light
relevant qualitative considerations in forming our opinion.
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Independent Auditor's Report to the Members of William Hill Limited (continued)
Other information

The other information comprises the information included in the annual report other than the financial statements@rsd our augd o r t
thereon. The directors are responsible for the other information contained within the annual report.

Our opinion on the financial statements does not cover the other information and, except to the extentatiubivibésexplicitly s
report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other infocnatmtastmattetizdly in
financial statements or our knowledge obtained in the course of the audit or otherwise appesisstatbd. ifiateridkytify such
material inconsistencies or apparent material misstatements, we are required to determine whether th giestatseniend imateri
the financial statements themselves. If, based on the work we havecpadioiedtiatihere is a material misstatement of the other
information, we are required to report that fact.

We have nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006

In our opiniobased on the work undertaken in the course of the audit:

T the information given in the strategic repoementsared t he di
prepared is consistent with the financial statements; and

T the strategic report and directorsd report have been pre

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the group and the parent company and its environmeng olbthi@ed in the cours
audi t, we have not identified materi al mi sstatements in th;

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 yequfrés asrto repo

opinion:

9 adequate accounting records have not been kept by the parent company, or returns adequate for our audi have not been recei
from branches not visited by us; or

9 the parent company financial statements are not in agreement with the accounting records and returns; or

T certain disclosures of directorsd remuneration specified

9 we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the directorsd r elepreparationbof | i ti es
the financial statements and for being satisfied that they give a true and fair view, and foraduhtieetitattmstdetermine
is necessary to enable the preparation of financial statements that are free from material misstatement, evtestber due to fraud

In preparing the financial statements, the directors are responsible forgassessingth@ nd par ent company®8s ¢
going concern, disclosing, as applicable, matters related to going concern and using the going concern lEssidhod accounting un
directors either intend to liquidate the group or the parentr¢oropasg operations, or have no realistic alternative but to do so.

Audi tordés responsibilities for the audit of the financi al

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material

mi sstatement , whet her due to fraud or error, aipallght o i ssue
level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will alweégstalketeetrs material

when it exists. Misstatements can arise from fraud or error and are considered material if, indigidgally, dhéy theuld

reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

Explanation as to what extent the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instancesahpbance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect irregularities, including fraud. The risk of not detecting a matagdbrfiaathteme
higher than the risk of not detecting one resulting from error, as fraud may involve deliberate concealfoegeryyofor example,
intentional misrepresentations, or through collusion. The extent to which our proceddrdstact mgpaddgilarities, including
fraud is detailed below.

However, the primary responsibility for the prevention and detection of fraud rests with both those charfjrgewith governance o
company and management.
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Independent Auditor's Report to the Members of William Hill Limited (continued)

We obtained an understanding of the legal and regulatory frameworks that are applicable to the Group and determined tha
the most significant are those related to gambling regulations and related gaming and indirect taxes in different countries
where ther@up is operating, including the UK, Spain, Gibraltar, Malta, Italy, Austria and other countries, those related to
relevant tax compliance regulations in the UK, Gibraltar, Malta and Spain and related to the financial rdforting framework (
adopted inteational accounting standards and UK Generally Accepted Accounting Practice);

We understood how the Group is complying with those fr.
external legal and tax advisers. We corroborated our enquiriessthiesoughlmard minutes, discussion with the Audit

and Risk Committee of evoke plc and any correspondence with regulatory bodies and tax authorities, and our audit proced
in respect of ORegulatory and | egal riské (as descri be

We assessed the susceptibility of the Groupds financi a
by meeting with management to understand where they considered there was susceptibility to fraud, including in respect o
revenueecognition. We also considered performance targets and their influence on efforts made by management to manag
earnings or influence the perceptions of analysts. Where this risk was considered to be higher, we performed audit procedt
to address eachritiied fraud risk. These procedures included testing journal entries where we engaged EY forensic
accounting specialists to identify journals for testing based on risk indicators;

Based on this understanding we designed our audit procedures toddgpitdpcewith such laws and regulations,

including anthoney laundering. The Group operates in the gaming industry which is a highly regulated environment and oul
proceduresvalved audit procedures in relation to legal and regulatory matters, as well as review of board minutes to identif
norcompliance with such laws and regulations, review of reporting to the evoke plc Audit and Risk Committee on complian
with regulatiomsn d enqui ri es of management and the Groupfs exte

In respect of the UK, Gibraltar and Malta component teams, any instang@motearith laws and regulations were
addressed with management by the primary audit team; and

The Senior Statutory Auditor assessed and was satisfied that the engagement team collectively had the appropriate
competence and capabilities to identify or recogrosepfiance with laws and regulations in the gaming industry, and
details of those s about namompliance with laws and regulations and fraud that were communicated to the
engagement team.

A further description of our responsibilities for the audit of the financial statements is located on the

Fi

nancial Reporting Councilds website at httapd:i/t/owww. frre@.o0o 1t g

Other matters we are required to address

We were appointed by the Company on 13 September 2022 to audit the financial statements for the 52 weeks ending 27
December 2022 and subsequent financial periods. The pevioidteftopaéd engagement including previous renewals and
reappointments is three years, covering the periods ended 27 December 2022 to 31 December 2024.

Thencaudit services prohibited by the FRCds Ethical Standa
remain independent of the group and the parent company in conducting the audit.

The audit opinion is consistent with the additional report issued to the Directors of the Company.
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Independent Auditor's Report to the Members of William Hill Limited (continued)

Use of our report

This report is made solely to the companyds me200&Osr, as a
auditworkhaserunder t aken so that we might state to the companyds
auditords report and for no other purpose. Ttwanyorie®thef ul | e st
than the company and the company®&s mendpisionswedhavefaamddody, for o

Jon Killingley (Senior Statutory Auditor)

for and on behalf of Ernst & Young LLP, Statutory Auditor
London

30June 2025
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CONSOLIDATED INCOME STATEMENT

for the year ended 31 December 2024

2024 2023 £m
Notes £m (restated)
Revenue 2 1,214.7 1,226.5
Gaming duties (276.8) (270.9)
Other cost of sales (1M.3) (120.3)
Cost of sales (388.1) (391.2)
Gross profit 826.6 835.3
Marketing expenses (165.9) (138.0)
Operating expenses (568.9) (598.4)
Share of post-tax (loss)/profit of equity accounted associate 413 (1.0) 14
Net exceptional items — operating expenses 3 (30.1) (17.6)
Exceptional items — other income 3 - 226
Operating profit 5 60.7 105.3
|Adjusted EBITDA' 198.4 215.6
Net exceptional items - operating expenses 3 (30.1) (17.6)
Exceptional items — other income 3 - 22.6
Foreign exchange 71 (1.6)
Share benefit charge 27 (2.4) (1.0)
Depreciation and amortisation 1,12 M2.3) M2.7)
Operating profit 5 60.7 105.3]
Finance income 7 39 1.2
Finance expense 8 (99.2) (85.8)
(Loss)/profit before tax (34.6) 20.7
Taxation (charge)/credit 9 (12.7) 32
(Loss)/profit after tax (47.3) 239
Attributable to:
Equity holders of the parent (47.3) 23.2
Non-controlling interests - 0.7
(Loss)/profit for the period (47.3) 23.9

The 2023 comparative totals have been restated to reflect the Remote Gaming Duty prior period adjustment (see note 1).

Adjusted EBITDA is an Alternative Performance Measure ("APM") which does not have an IFRS standardised meaning. The Group presents
adjusted measures because it allows for a further understanding of the underlying financial performance of the Group. Refer to Appendix 1

— Alternative performance measures for further detail.
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CONSOLIDATED STATEMENT OF
COMPREHENSIVE INCOME

for the year ended 31 December 2024

2024 2023
(restated)
Notes £m £m
(Loss)/profit for the year (47.3) 239
Items that may be reclassified subsequently to profit or loss (net of tax):
Translation of foreign operations (14.1) 1.9
Items that will not be reclassified subsequently to profit or loss (net of tax):
Actuarial remeasurements in defined benefit pension scheme 28 07 1.8
Total other comprehensive (expense)/income for the year (13.4) 37
Total comprehensive (expense)/income for the year (60.7) 27.6
Attributable to:
Equity holders of the parent (60.7) 269
Non-controlling interests - 0.7
(60.7) 27.6

The 2023 comparative totals have been restated to reflect the Remote Gaming Duty prior period adjustment (see note 1)
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CONSOLIDATED STATEMENT OF
CHANGES IN EQUITY

for the year ended 31 December 2024

Attributable to equity holders of the parent

Called-up Share Capital Own cztr)rreellli; Accumulated Non-
share premium redemption Merger shares translation profits/ controlling Total
capital account reserve reserve held reserve (losses) interests equity
£m £m £m £m £m £m £m £m £m
Balance at 27 December 2022 (restated) 107.5 716.6 6.8 1683 (51.3) (19.2) (1,078.0) 14 (147.9)
Profit after tax for the year - - - - - - 232 07 2399
Actuarial remeasurements in defined benefit
pension scheme (note 29) - - - - - - 1.8 - 1.8
Exchange differences on translation of foreign
operations - — - - - 19 — - 1.9
Total comprehensive income - - - - - 1.9 25.0 0.7 27.6 n
Dividends paid to shareholders - - - - - - - (0.5) (0.5) E
Non-controlling interests on disposal of Latvia ﬁ
operations - - - - - - - (1.6) (1.6) E
Balance at 31 December 2023 (restated) 107.5 716.6 6.8 1683 (51.3) (17.3) (1,053.0) - (122.4) g
[1°]
=
Loss after tax for the year - - - - - - (47.3) - (473) “
Actuarial remeasurements in defined benefit
pension scheme (note 29) - - - - - - 0.7 - 07
Exchange differences on translation of foreign
operations - - - - - (14.1) - - (14.71)
Total comprehensive expense - - - - - (14.1) (46.6) - (60.7)
Balance at 31 December 2024 107.5 716.6 6.8 1683 (51.3) (31.4) (1,099.6) - (183.1)

The 2023 comparative totals have been restated to reflect the Remote Gaming Duty prior period adjustment (see note 1).

The following describes the nature and purpose of each reserve within equity.

Share capital — represents the nominal value of shares allotted, called-up and fully paid.

Share premium — represents the amount subscribed for share capital in excess of nominal value.

Capital redemption reserve — The capital redemption reserve relates to the repurchase and cancellation of shares of the company.

Merger reserve — The merger reserve comprises the non-statutory premium arising on shares issued as consideration for the acquisition of
subsidiaries where merger relief under section 612 of the Companies Act 2006 applies.

Own shares held — represents the shares of William Hill Limited that are held in employment benefit trusts.

Foreign currency translation reserve — represents exchange differences arising from the translation of all Group entities that have
functional currency different from £.

Hedging reserve — represents changes in the fair value of derivative financial instruments designed in a hedging relationship.

Retained earnings — represents the cumulative net gains and losses recognised in the Consolidated Statement of Comprehensive Income
and other transactions with equity holders.

The notes on pages 31to 61 form part of these consolidated financial statements.
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CONSOLIDATED STATEMENT OF
FINANCIAL POSITION

as at 31 December 2024

2024 2023
Notes £m £m (restated)
Non-current assets
Goodwill and intangible assets 1 693.8 728.0
Right-of-use assets 12 55 67.0
Property, plant and equipment 12 61.8 69.4
Investment in sublease 12 1.0
Investments in associates 13 4.9 6.5
Deferred tax assets 24 10.0 52
847.2 8771
Current assets
Trade and other receivables 17 106.7 125.0
Cash and cash equivalents 18 129.1 1377
Corporation tax assets 37.1 39.8
Freehold property held for sale 15 0.9 -
273.8 3025
Total assets 1,121.0 1179.6
Current liabilities
Amounts owed to Group companies 19 (728.6) (723.3)
Trade and other payables 19 (229.5) (233.5)
Corporation tax liability (14.7) (15.5)
Derivative financial instruments 23 (5.4) (7.0)
Customer deposits 19 (75.2) (80.8)
Lease liabilities 16 (22.8) (19.7)
Provisions 20 (65.7) (69.6)
(1,141.9) (1149.4)
Non-current liabilities
Borrowings 21 (10.5) (10.5)
Lease liabilities 16 (63.6) (55.9)
Provisions 20 (61.9) (66.2)
Deferred tax liabilities 24 (26.3) (20.0)
(162.2) (152.6)
Total liabilities (1,304.1) (1,302.0)
Net liabilities (183.1) (122.4)
Equity
Called-up share capital 25 107.5 107.5
Share premium account 716.6 716.6
Capital redemption reserve 6.8 6.8
Merger reserve 168.3 168.3
Own shares held 26 (51.3) (51.3)
Foreign currency translation reserve (31.4) (17.3)
Accumulated losses (1,099.6) (1,053.0)
Total equity attributable to equity holders of the parent (183.1) (122.4)
Non-controlling interests - -
Total equity (183.1) (122.4)

The 2023 comparative totals have been restated to reflect the Remote Gaming Duty prior period adjustment (see note 1).

The financial statements of William Hill Limited, registered number 4212563, were approved by the Board of Directors and authorised for

issue on 30 June 2024 and are signed on its behalf by:

P E Widerstrom
Director
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CONSOLIDATED CASHFLOW

STATEMENT

for the period ended 31 December 2024

2024 2023
Notes £m  £m (restated)
Cash flows from operating activities
(Loss)/profit before income tax (34.6) 20.7
Adjustments for:
Depreciation of property, plant and equipment and right-of use assets 12 37.2 39.4
Amortisation n 75.1 733
Interest income 7 (3.9) (1.2)
Interest expenses 8 7.5 3.6
Interest expenses on loans from fellow group undertakings 8 91.7 822
Income tax paid (8.4) (17.3)
Share of post-tax profit of equity accounted associates 4 1.0 (1.4)
Non-cash exceptional items (2.1) (3.8)
Non-cash non exceptional movements in provisions through profit and loss (1.3) 2.2
Other non-cash-items - (2.6)
Movement on Ante-post and other financial derivatives (1.6) (0.4)
Gain on disposal of freehold properties - sale and leaseback 12 - (4.9)
(Loss)/gain on disposal of property, plant and equipment 0.8 (1.1)
Profit on sale of businesses 14 - (22.6)
Impairment of freehold property held for sale 15 0.5 -
Impairment of intangible assets n 0.6 -
Share benefit charge 27 2.4 1.0
Cash generated from operating activities before working capital movement 164.9 167.1
Increase in receivables (2.3) (3.4)
Decrease in customer deposits (5.6) (3.5)
Increase/(decrease) in trade and other payables (0.8) 212
(Decrease)/Increase in provisions (4.3) (36.0)
Net cash from operating activities 151.9 145.4
Cash flows from investing activities
Acquisition of property, plant and equipment 12 3.7) (5.6)
Acquisition of intangible assets i (56.5) (47.)
Dividend received from associate 13 0.6 59
Proceeds on disposal of property, plant and equipment 2.0 1.9
Proceeds on disposal of Latvia business 15 - 18.6
Proceeds on disposal of Colombia business 15 - 0.6
Proceeds on sale and leaseback of freehold properties 12 - 226
Interest received 3.9 11
Net cash used in investing activities (53.7) (2.0)
Cash flows from financing activities
Repayment of loans 21 (300.6) (383.8)
Proceeds from loans 21 2315 2515
Payment of lease liabilities 16 (31.0) (27.5)
Interest paid (5.0) (4.6)
Net cash used in financing activities (105.1) (164.4)
Net decrease in cash and cash equivalents (6.9) (21.0)
Changes in foreign exchange rates (1.6) (1.7)
Cash and cash equivalents at the beginning of the year 18 137.7 160.4
Cash and cash equivalents at the end of the year 18 129.1 137.7

The 2023 comparative totals have been restated to reflect the Remote Gaming Duty prior period adjustment (see note 1).
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Financial Statements

NOTES TO THE GROUP FINANCIAL STATEMENTS

General information

William Hill Limited is a Company incorporated in the United Kingdom under the Companies Act 2006. The address of the registered
office is 1 Bedford Avenue, London, WC1B 3AU. The nature of the Group's operations and its principal activities are set out in the Strategic
Report on pages 3 to7 and note 1.

1. Accounting policies

Basis of accounting

The Group financial statements have been prepared in accordance with United Kingdom adopted International Accounting Standards
(IAS).

The Group financial statements have been prepared on the historical cost basis, except where certain assets or liabilities are held at
amortised cost or at fair value as described in the Group’s accounting policies.

These financial statements are presented in pounds sterling because that is the currency of the primary economic environment in which
the Group operates. Foreign operations are included in accordance with our accounting policies.

All values are rounded to the closest hundred thousand, except when otherwise indicated.

The material accounting policies applied in the consolidated financial statements in the prior year have been applied consistently in these
consolidated financial statements.

2023 Restatement
Remote Gaming Duty

During the course of 2024, the evoke Group performed a review of its Remote Gaming Duty obligation, which relates entirely to the
William Hill Group. It was found that the evoke Group had understated its Remote Gaming Duty costs by £4.0m in 2022 and £8.8min
2023. As a result, the Group has adjusted its previously reported financial statements to reflect the additional costs that should have
been recognised at the time. The impact on the 2022 Consolidated Statement of Financial Position is deemed immaterial for re-
presentation purposes.

The tables below show the impact of the restatement change on the previously reported financial results:

Impact on Consolidated Income Statement and Statement of Comprehensive Income

As previously reported

Impact of Restated

31 December 2023 restatement 31 December 2023

fm £fm fm

Gaming duties (262.1) (8.8) (270.9)

Other operating items 376.2 - 376.2

Operating profit 1141 (8.8) 1053

Adjusted EBITDA 2244 (8.8) 215.6

Taxation credit 17 15 32

Profit after tax 312 (7.3) 239

Impact on Consolidated Statement of Financial Position

Impact of

As previously reported restatement Restated

31 December 2023 31 December 2023

fm £fm £m

Total assets 1179.6 - 1179.6

Trade and other payables (220.7) (12.8) (233.5)

Other liabilities (1,070) 15 (1,068.5)

Total liabilities (1290.7) (1.3) (1,302.0)

Net liabilities (m.m (1.3) (122.4)

£4.0m relates to the year ended 31 December 2022 and has been included in the retained earnings balance as at 1January 2023.
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Financial Statements

NOTES TO THE GROUP FINANCIAL STATEMENTS

Going concern

Background

The Group and parent company financial statements have been prepared using the going concern basis of accounting. As at the year
end the Group had net liabilities of £183.1m (31 December 2023: £122.4m) and incurred a statutory loss before tax of £34.6m during the
year (31 December 2023: £20.7m profit). The Group also had net current liabilities of £868.1m (31 December 2023: £846.9m). A full
description of the Group’s business activities, financial position, cash flows, liquidity position, committed facilities and borrowing
position, together with the factors likely to affect its future development and performance, is set out in the Strategic Report on pages 3
to7,and in notes 22 to 23 to these financial statements.

The Company has received a letter of support from evoke, stating that they will provide financial support to the Group to enable it to
meet its liabilities as they fall due from the signing of these accounts. Therefore, the directors have relied upon the evoke Group going
concern assessment as at 31 December 2024, as set out below.

Business planning and performance management

The evoke Group has robust forecasting and monitoring processes which consist of weekly monitoring and careful management of
liquidity, an annual budget and a long-term plan, which generates income statement and cash flow projections for assessment by
management and the Board. Forecasts are regularly compared with prior forecasts and current trading to identify variances and
understand their future impact so management can act where appropriate. Analysis is undertaken to review both the appropriateness
and completeness of the key assumptions, including the integration and transformation programmes, underpinning the forecasts on a
rolling monthly basis.

Whilst there are risks to the evoke Group's trading performance (as summarised in the 2024 evoke ARA Risks section of the Strategic
Report on pages 53 to 59), the evoke Group has established risk management processes to identify and mitigate risks, and such risks
have been considered when undertaking the going concern evaluation for the period to 30 June 2026.

The evoke Group's future prospects

As highlighted in note 24 to the 2024 evoke ARA, the evoke Group meets its day-to-day working capital requirements from the positive
cash flows generated by its trading activities and its available cash resources. The evoke Group holds cash and cash equivalents
excluding customer balances and restricted cash of £147.1m as at 31 December 2024 (2023: £128.4m). In addition to this the evoke Group
has access, until January 2028, to a £150m Revolving Credit Facility, of which £85.0m is currently drawn down (2023: nil), and an
additional £50.0m Revolving Credit Facility added in May 2024, until December 2025 which is currently undrawn.

The evoke Group has significant debt arrangements resulting from the funding of the acquisition of the William Hill business in 2022.
There is an annual $5.8m repayment on the TLB facilities, as well as a final £10.5m repayment due on £350.0m Senior Unsecured Fixed
Rate Notes due in 2026, which is a small portion of the evoke Group’s overall borrowings. The remaining borrowings, which constitute
the majority of the evoke Group's debt, are not due within the period of the going concern evaluation or in the period soon after it. The
next due date on the evoke Group's remaining debt is in 2027 and the majority is repayable in 2027-30. The evoke Group’s Revolving
Credit Facility contains a Net Leverage covenant which is not restrictive in the base case, downside or reverse stress test scenarios. The
remainder of the evoke Group'’s debt does not contain any financial covenants.

The evoke Group's forecasts, for the going concern evaluation period to 30 June 2026, based on reasonable assumptions including, in
the base case, a 12% increase in revenue throughout the going concern period indicate that the Group will be able to operate within the
level of its currently available and expected future facilities for this period to 30 June 2026. Under the base case forecast, the evoke
Group has sufficient cash reserves and available facilities to enable it to meet its obligations as they fall due, for this going concern
evaluation period to 30 June 2026.
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Financial Statements

NOTES TO THE GROUP FINANCIAL STATEMENTS

Going concern (continued)

The evoke Group's future prospects (continued)

The evoke Group also assessed a range of downside scenarios to evaluate whether any material uncertainty exists relating to the evoke
Group's ability to continue as a going concern. The forecasts and scenarios consider severe but plausible downsides that could impact
the evoke Group, which are linked to the business risks identified by the evoke Group. These scenarios, both individually and in
combination, have enabled the Directors to conclude that the evoke Group has adequate resources to continue to operate for the
foreseeable future.

Specifically, the Directors have given careful consideration to the regulatory and legal environment in which the evoke Group operates.
Downside sensitivities have been run, individually and in aggregate to assess the impact of the following scenarios:

I Reductions in profitability for the whole evoke Group of 10% and 20% from the base case respectively to reflect potential
regulatory, macroeconomic or competitive pressures;

f  Anincrease in interest expense upon the Revolving Credit Facility, which would be notably drawn down in the downside scenarios
mentioned above;

Reduction of cash inflows from failure to execute M&A projects.

Management performed a separate reverse stress test to identify the conditions that would be required to compromise the evoke
Group's liquidity. Having done so, management has identified further actions to conserve or generate cash to mitigate any impact of
such a scenario occurring. Following these actions, the evoke Group could withstand a decrease in forecast EBITDA, including
forecasting contingency, of 25%. The evoke Board considered the likelihood of a decline of this magnitude to be remote. Other
initiatives, not directly in the evoke Group's control at the date of approval of these financial statements, could be considered including
the disposal of non-core assets and investments.

Should an extreme downside scenario occur, or planned mitigations and initiatives not be achieved, further mitigating actions that can
be executed in the necessary timeframe could be taken over and above the reverse stress test, such as a reduction of marketing
expenditures and working capital management.

Conclusion

Based on the above considerations, the Directors continue to adopt the going concern basis in preparing these Group and parent
financial statements.

New standards, interpretations and amendments adopted by the Group

In preparing the Group financial statements for the current year, the Group has adopted the following new IFRSs, amendments to IFRSs
and IFRS Interpretations Committee (IFRIC) interpretations. All standards do not have a significant impact on the results or net assets of
the Group. Changes are detailed below:

IAS 1 (@amended) Classification of Liabilities as Current or Non-current (effective 1January 2024)
IAS 1 (@amended) Non-current Liabilities with Covenants (effective 1January 2024)

IAS 7 and IFRS 17 (amended) Supplier Finance Arrangements (effective 1 January 2024)

IFRS 16 (amended) Lease Liabilities in a Sale and Leaseback (effective 1January 2024)

New accounting standards and amendments in issue but not effective
At the date of authorisation of the Group financial statements, the following Standards, amendments and Interpretations, which have
not been applied in these Group financial statements, were in issue but not yet effective:

Amendments and interpretations

IAS 21 (amended) Lack of Exchangeability (effective 1January 2025)

Amendments to the Classification and Measurement of Financial Instruments
IFRS 9 and IFRS 7 (amended) (effective 1 January 2026)
IFRS 18 Presentation and Disclosure in Financial Statements (effective 1January 2027)
IFRS 19 Subsidiaries without Public Accountability: Disclosures (effective 1January 2027)

With the exception of the adoption of IFRS 18, the adoption of the above standards and interpretations is not expected to lead to any
changes to the Group'’s accounting policies nor have any other material impact on the financial position or performance of the Group.

IFRS 18 was issued in April 2024 and is effective for periods beginning on or after 1January 2027. Early application is permitted, and
comparatives will require restatement. The standard will replace IAS 1 Presentation of Financial Statements and although it will not
change how items are recognised and measured, the standard brings a focus on the Income Statement and reporting of financial
performance. Specifically classifying income and expenses into three new defined categories — ‘operating’, ‘investing’ and ‘financing’ and
two new subtotals ‘operating profit and loss’ and ‘profit or loss before financing and income tax’, introducing disclosures of
management defined performance measures (MPMs) and enhancing general requirements on aggregation and disaggregation. The
impact of the standard on the Group is currently being assessed and it is not yet practicable to quantify the effect of IFRS 18 on these
consolidated financial statements, however there is no impact on presentation for the Group in the current year given the effective date
—this will be applicable for the Group’s 2027 financial statements.
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NOTES TO THE GROUP FINANCIAL STATEMENTS

Impact of climate change

The business continues to consider the impact of climate change in the consolidated and Company financial statements and recognise
that the most impactful risks are around the cancellation of sporting events due to extreme weather and the longer-term cost of
energy.

Further the Group has assessed the impact of climate change in the work on going concern and impairment reviews and considers that
the above risk of longer-term cost of energy has been factored into these future forecasts. The Group constantly monitors the latest
government legislation in relation to climate related matters. At the current time, no legislation has been passed that will impact the
operations of the Group. The Group will adjust key assumptions in value in use calculations and sensitise these calculations should a
change been required.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the Group’s accounting policies, which are described below, the Directors are required to make judgements,
estimates and assumptions that affect the application of policies and reported amounts. The estimates and associated assumptions
are based on historical experience and other factors that are considered to be relevant. Actual results may differ from these estimates.
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the
period in which the estimate is revised where it affects only that period or in the period and future periods if it affects both current and
future periods.

Critical accounting judgements

Internally generated intangible assets

Costs relating to internally generated intangible assets are capitalised if the criteria for recognition as assets are met. The initial
capitalisation of costs is based on management’s judgement that technological and economic feasibility criteria are met. In making this
judgement, management considers the progress made in each development project and its latest forecasts for each project.
Expenditure which does not meet the technological and economic feasibility criteria is charged to the Consolidated Income Statement.
Following initial recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated impairment
losses. For further information see note 11.

Leases
Management addresses the key judgements, including the assessment of the lease term at the point where the lessee can be
reasonably certain of its right to use the underlying asset.

Given the number of shop closures in the Retail estate historically, management determined the lease term under IFRS 16 across the
Retail estate as the next available break date, as the Group is not ‘reasonably certain’ that any lease break will not be exercised. The
Group has recognised a lease liability of £86.4m at 31 December 2024 (31 December 2023: £75.6m).

Exceptional and adjusted items

The Group classifies and presents certain items of income and expense as exceptional items. The Group presents adjusted performance
measures which differ from statutory measures due to exclusion of exceptional items and certain non-cash items as the Group
considers that it allows a further understanding of the underlying financial performance of the Group. These measures are described as
"adjusted” and are used by management to measure and monitor the Group's underlying financial performance. Non-cash items that
are excluded from adjusted performance measures of underlying financial performance include share benefit charges and foreign
exchange differences. Refer to Appendix 1for further detail.

The Group considers any items of income and expense for classification as exceptional if they are one off or material in nature and by
virtue of their size. The items classified as exceptional (and are excluded from the adjusted measures) are described in further detail in
note 3.

Significant accounting estimates

The following are the Group’s major sources of estimation uncertainty that have a significant risk of resulting in a material adjustment
to the carrying amounts of assets and liabilities within the next financial year.
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NOTES TO THE GROUP FINANCIAL STATEMENTS

Significant accounting estimates (continued)

Provisions, contingent liabilities and regulatory matters
The Group makes a number of estimates in respect of the accounting for, and disclosure of, expenses and contingent liabilities for
customer claims. Provisions are described in further detail in note 20 and contingent liabilities in note 30.

In common with other businesses in the gambling sector the Group receives claims from customers relating to the provision of gambling
services. Claims have been received from customers in a number of (principally European) jurisdictions and allege either failure to follow
responsible gambling procedures, breach of licence conditions or that underlying contracts in question are null and void given local
licencing regimes.

Specifically, the Group has recognised a provision and disclosed a contingent liability for customer claims in Austria where the business
has been subject to a particular acceleration of claims since 2020 following marketing campaigns by litigation funders in those
jurisdictions. Customers who have obtained judgement against the Group’s entities in the Austrian and German courts have sought to
enforce those judgements in Malta and Gibraltar. These are being defended on the basis of a public policy argument. The provisions
held for the Group relating to these claims are £61.9m (2023: £66.2m), mostly related to the Mr Green brand.

The value of the provision and contingent liability are both estimates based on the number and individual size of claims received to date
and assumptions based on such observations as can be derived from those claims and include an estimate of claims the Group
assesses is probable, for the provision, and possible, for the contingent liability, that it will receive in the future. If these rates of receipt
of claims were to increase by 25% compared to the Group's expectation, the value across the provision recognised and contingent
liability disclosed would increase by £4.0m before consideration of potential gaming tax reclaim.

Basis of consolidation

The consolidated financial statements include the accounts of the Company and its subsidiaries. The subsidiaries are companies
controlled by William Hill Limited. Control exists where the Company has power over an entity; exposure, or rights, to variable returns
from its involvement with an entity; and the ability to use its power over an entity to affect the amount of its returns. Subsidiaries are
consolidated from the date the Parent gained control until such time as control ceases.

The financial statements of subsidiaries are included in the consolidated financial statements using the purchase method of
accounting. On the date of the acquisition, the assets and liabilities of a subsidiary are measured at their fair values and any excess of
the fair value of the consideration over the fair values of the identifiable net assets acquired is recognised as goodwill.

Intercompany transactions and balances are eliminated on consolidation.

The financial statements of subsidiaries are prepared for the same reporting period as the Parent Company, using consistent
accounting policies.

Revenue

Revenue is measured at the fair value of the consideration received or receivable from customers and represents amounts receivable
for goods and services that the Group is in business to provide, net of discounts, marketing inducements and VAT, as set out below.

In the case of licensed betting offices (“LBO") (including gaming machines), online sportsbook and telebetting and online casino
(including games on the Online arcade and other numbers bets) revenue represents gains and losses from gambling activity in the
period. This revenue is treated as a derivative under IFRS 9 ‘Financial Instruments’ and is therefore out of scope of IFRS 15 ‘Revenue
from Contracts with Customers’. Open positions are carried at fair value, and gains and losses arising on this valuation are recognised in
revenue, as well as gains and losses realised on positions that have closed.

Revenue from the Online poker business is within the scope of IFRS 15 ‘Revenue from Contracts with Customers’ and reflects the net
income (rake) earned when a poker game is completed, which is when the performance obligation is deemed to be satisfied.

Cost of Sales

Cost of sales consists primarily of gaming duties, payment service providers' commissions, chargebacks, commission and royalties
payable to third parties, all of which are recognised on an accruals basis.

Operating expenses

Operating expenses consist primarily of marketing, staff costs and corporate professional expenses, both of which are recognised on an
accruals basis. All depreciation, amortisation and impairment charges are included within operating expenses.

Retirement benefit costs

Payments to defined contribution retirement benefit schemes are charged as an expense as they fall due.
For defined benefit retirement schemes, the cost of providing benefits is determined using the Projected Unit Credit Method, with

actuarial valuations being carried out at each period end date. Actuarial remeasurements are recognised in full in the period in which
they occur. They are recognised outside profit or loss and presented in the Consolidated Statement of Comprehensive Income.
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Retirement benefit costs (continued)

The net retirement benefit asset or obligation recognised in the Consolidated Statement of Financial Position represents the present
value of the defined benefit obligation as reduced by the fair value of scheme assets. Any net asset resulting from this calculation is not
recognised on the balance sheet as this is expected to be used to meet the costs of eventual wind-up of the Plan rather than refunded

to the Company in practice.

Foreign currency

The functional and presentational currency of the Group is Pounds Sterling. The results and financial position of all Group entities that
have a functional currency different from pound sterling are translated into the presentation currency at foreign exchange rates as set
out below Non-monetary assets and liabilities are translated using exchange rates prevailing at the dates of the transactions. Exchange
rate differences on foreign currency transactions are included in financial income or financial expenses in the Consolidated Income
Statement, as appropriate.

The results and financial position of all Group entities that have a functional currency different from pound sterling are translated into
the presentation currency at foreign exchange rates as set out below. Exchange differences arising, if any, are recorded in the
Consolidated Statement of Comprehensive Income as a component of other comprehensive income.

(i) assets and liabilities for each balance sheet presented are translated at the closing rate at the date of that balance sheet; and

(i) income and expenses for each income statement are translated at an average exchange rate (unless this average is not a
reasonable approximation of the cumulative effect of the rates prevailing on the transaction dates, in which case income and expenses
are translated at the dates of the transactions).

Finance income
Finance income relates to interest income and is accrued on a time basis, by reference to the principal outstanding and the effective
interest rate applicable.

Finance costs

Finance costs arising on interest-bearing financial instruments carried at amortised cost are recognised in the Consolidated Income
Statement using the effective interest rate method. Finance costs include the amortisation of fees that are an integral part of the
effective finance cost of a financial instrument, including issue costs, and the amortisation of any other differences between the
amount initially recognised and the redemption price.

Taxation
The tax expense represents the sum of the tax currently payable and deferred tax.

The tax currently payable is based on taxable profit for the period. Taxable profit differs from net profit as reported in the Consolidated
Income Statement because it excludes items of income or expense that are taxable or deductible in other periods, and it further
excludes items that are never taxable or deductible. The Group’s liability for current tax is calculated using tax rates that have been
enacted or substantively enacted by the period end date.

Deferred tax is the tax expected to be payable or recoverable on differences between the carrying amounts of assets and liabilities in
the financial statements and the corresponding tax bases used in the computation of taxable profit and is accounted for using the
liability method. Deferred tax liabilities are generally recognised for all taxable temporary differences and deferred tax assets are
recognised to the extent that it is probable that taxable profits will be available against which deductible temporary differences can be
utilised. Such assets and liabilities are not recognised if the temporary difference arises from goodwill or from the initial recognition
(other than in a business combination) of other assets and liabilities in a transaction that affects neither the taxable profit nor the
accounting profit and does not give rise to equal taxable and deductible temporary differences.

Deferred tax liabilities are recognised for taxable temporary differences arising on investments in subsidiaries and associates, except
where the Group is able to control the reversal of the temporary difference and it is probable that the temporary difference will not
reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at each period end date and reduced to the extent that it is no longer probable
that sufficient taxable profits will be available to allow all or part of the asset to be recovered. Deferred tax is calculated at the tax rates
that are expected to apply in the period when the liability is settled or the asset is realised based on tax laws and rates that have been
enacted at the period end date. Deferred tax is charged or credited in the Consolidated Income Statement, except when it relates to
items charged or credited directly to equity, in which case the deferred tax is also dealt with in equity.

The Group operates across multiple tax jurisdictions. We evaluate the tax treatment of our transactions in those jurisdictions in
accordance with applicable tax laws and regulations, identify risks and uncertainties, and, where applicable, estimate outcomes. Given
the complexity of tax law, uncertainties may arise in a number of circumstances, for example due to uncertainty of interpretation,
changes in tax law, case law developments, and evolving areas of challenge by tax authorities. Where there is uncertainty regarding the
tax treatment of certain items, we are required under IFRIC 23 to determine whether it is probable that future economic outflows will
occur and make provision for potential future liabilities accordingly.
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Goodwill

Goodwill represents the excess of the fair value of the consideration in a business combination over the Group's interest in the fair value
of the identifiable assets, liabilities and contingent liabilities acquired. Consideration comprises the fair value of any assets transferred,
liabilities assumed and equity instruments issued.

Goodwill is capitalised as an intangible asset with any impairment in carrying value being charged to the Consolidated Income
Statement and not subsequently reversed. Where the fair values of identifiable assets, liabilities and contingent liabilities exceed the
fair value of consideration paid, the excess is credited in full to the Consolidated Income Statement on the acquisition. Changes in the

fair value of the contingent consideration and direct costs of acquisition are charged or credited immediately to the Consolidated
Income Statement.

Intangible assets
Acquired intangible assets
Intangible assets arising on acquisitions are recorded at their fair value.

Amortisation is provided at rates calculated to write off the valuation, less estimated residual value, of each asset on a straight-line
basis over its expected useful life, as follows:

Acquired brands T assessed separately for each asset, with lives ranging up to 30 years
Customer relationships i between 18 months and 13 years

Software i between three and five years

Licences i lifetime of the licence, usually 10 to 20 years

Internally generated intangible assets

An internally generated intangible asset arising from the Group’s development of computer systems is recognised only if all of the
following conditions are met:

— anassetis created that can be identified (such as software and new processes);

— itis probable that the asset created will generate future economic benefits; and

— the development cost of the asset can be measured reliably.

Expenditure incurred on development activities of gaming platforms is capitalised only when the expenditure will lead to new or
substantially improved products or processes, the products or processes are technically and commercially feasible and the Group has
sufficient resources to complete development. All other development expenditure is expensed. Subsequent expenditure on intangible
assets is capitalised only where it clearly increases the economic benefits to be derived from the asset to which it relates. The Group
estimates the useful life of these assets as between three and five years.

Property, plant and equipment

Property, plant and equipment is stated at historical cost less accumulated depreciation. Assets are assessed at each balance sheet
date for indicators of impairment.

Depreciation is calculated using the straight-line method, at annual rates estimated to write off the cost of the assets less their
estimated residual values over their expected useful lives. The annual depreciation rates are as follows:

Freehold buildings T 50 years

Long leasehold properties T 50 years

Long leasehold improvements | the shorter of ten years or the unexpired period of the lease

Short leasehold properties | over the unexpired period of the lease

Fixtures, fittings and equipment | between three and ten years

I
I
Short leasehold improvements I the shorter of ten years or the unexpired period of the lease
I
I

Right-of-use asset | reasonably certain lease term
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Impairment of non-financial assets

An intangible asset with an indefinite useful life is tested for impairment annually and whenever there is an indication that the asset
may be impaired. At each period end date, the Group reviews the carrying amounts of its goodwill, property plant and equipment and
intangible assets to determine whether there is any indication that those assets have suffered an impairment loss. If any such
indication exists, the recoverable amount of the asset is estimated in order to determine the extent of the impairment loss (if any).
Where the asset does not generate cash flows that are independent from other assets, the Group estimates the recoverable amount of
the cash-generating unit to which the asset belongs.

The recoverable amount is the higher of fair value less costs to sell and value in use. In assessing value in use, the estimated future pre-
tax cash flows are discounted to their present value using a pre-tax discount rate that reflects current market assessments of the time
value of money and the risks specific to the asset for which the estimates of future cash flows have not been adjusted. This process is
described in more detail in note 11 to the financial statements.

If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its carrying amount, the carrying amount of
the asset (or cash-generating unit) is reduced to its recoverable amount. An impairment loss is recognised as an expense immediately.

Other than for goodwill, where an impairment loss subsequently reverses, the carrying amount of the asset (or cash-generating unit) is

of
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